Region Crisis and PBIS Counselor
Job Posting Date: September 3, 2019 Job Closing Date: Open until Filled

Northeastern Utah Educational Services (NUES) is presently accepting applications for the position of Region Crisis and
PBIS Counselor. This will be a ten-month (200 working days) position beginning July 1, 2019.
The Region Crisis and PBIS Counselor will function under the direction the NUES Executive Director as governed by the
NUES Board of Directors. The Counselor will provide assistance as needed across the NUES region consisting of nine
school districts and four charter schools as they coordinate with special education directors and teachers to support
their PBIS efforts. The Counselor will also assist region LEAs in the event of a crisis by assisting LEA staff and
coordinating a response plan. Occasionally, services may be rendered to other rural LEAs on a limited basis.
See the attached job description for qualifications, duties and responsibilities.
The beginning salary range is $55,000-70,000 and is commensurate with qualifications and experience. A full benefit
package (Health, Dental & Utah State Retirement) is provided. Consideration of qualified individuals will begin
immediately.
To apply, complete the NUES job application (http://www.nucenter.org/employment.html) and submit it with the
following items to the address or email below:
•
•
•

Letter of Interest
Current Resume
Two letters of Reference

An application will not be considered or evaluated until the all documents are received.
NUES
35 South Main Street
Heber City, UT 84032
Phone: (435) 654-1921 Fax: (435) 654-2403
E-mail: dmossman@nucenter.org
NUES is one of the State’s four regional service centers and was originally established to provide educational services
to Daggett, Duchesne, Morgan, North Summit, Park City, Rich, South Summit and Wasatch School Districts. The
following charter schools are also included in the NUES consortium: Soldier Hollow, Terra Academy, Weilenmann
School of Discovery and Winter Sports School.
NUES is an “Equal Opportunity Employer,” and prohibits, in all employment – related practices and decisions,
discrimination, harassment or prejudicial treatment against any person based on race, color, religion, national or
ethnic origin, gender, pregnancy, childbirth, pregnancy related conditions, age, disability, veteran status, or otherwise
as provided by federal, state or local law. We are concerned about violence in the workplace, falsified employment
applications, and employee theft. We conduct a full background check on all candidates prior to employment.

